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Randstad Sector, City, Skill report

Here's an interesting report I read last week.

Everyone has the following questions:

1. Where are the jobs located in India?

2. Which sector and city matrix offer opportunities?

3. What skill sets are needed?

This study covers exactly that for 6 sectors, across Tier 1 and Tier 2 cities. as you read the slides, 

each box vertically adds upto 100 %. The six sectors are:

1. BFSI, 2. Manufacturing + Automotive, 3. IT, 4. Pharma+Health, 5. Energy + Utilities, 6. Retail 

+FMCG+FMCD

This should be a good reckoner for job hunters plus all business schools to target the right 

companies in these cities.

Happy hunting ! Shiv
www.shivshivakumar.com
03 February 2025

http://www.shivshivakumar.com/


Randstad Sector City Skill report



In Order

BFSI

Manufacturing and Automotive 

IT

PHL – Pharma +

Retail, FMCG, FMCD 

Energy and Utilities



BFSI job distribution

across experience levels.

tier-1 cities The highest 

demand for 

talent across 

levels is

interestingly 

spread across 

three tier-1 cities. 

Delhi-NCR leads 

in the junior level 

hiring, Bengaluru 

in the middle 

level, and

Mumbai in the 

senior level

Junior level (0-5 years)

delhi-ncr 20.44

mumbai 20.16

bengaluru 19.98

pune 13.75

hyderabad 9.24

chennai 8.61

kolkata 4.70

ahmedabad 3.11

Senior level (>=15 years)

mumbai 23.25

bengaluru 19.06

delhi-ncr 14.18

pune 12.88

hyderabad 11.67

chennai 11.60

ahmedabad 3.72

kolkata 3.65

Middle level (6-14 years)

bengaluru 25.69

pune 19.62

mumbai 18.85

delhi-ncr 11.86

hyderabad 10.65

chennai 8.89

kolkata 3.37

ahmedabad 1.07

* the numbers reported are in percentage



BFSI job distribution

across experience levels.

tier-2 cities

Surat and

Ludhiana make 

a strong and 

impressive

entry into the 

Top 10 tier-2 

cities for BFSI 

talent demand

across all levels

jaipur

thane 8.83

indore 7.92

chandigarh 7.58

coi mbatore 7.33

lucknow 6.92

surat 5.92

vadodara 5.67

ludhiana 5.00

kochi 4.92

Junior level (0-5 years)

jaipur 16.31

indore 9.63

thane 7.38

lucknow 7.16

chandigarh 6.33

kochi 5.96

surat 5.84

coi mbatore 5.16

ludhiana 4.51

bhopal 3.99

jaipur

thane 13.87

kochi 9.77

indore 8.20

lucknow 8.01

thiruvananthapuram 5.86

chandigarh 5.47

ludhiana 4.69

coi mbatore 3.52

bhopal 3.13

Middle level (6-14 years)

20.70

Senior level (>=15 years)

* the numbers reported are in percentage

11.67



BFSI job distribution

by skills.

The roles of 

customer 

service 

representative, 

claims associate 

and stockbroker 

feature in the

skills portfolio in 

demand for the 

BFSI industry 

this year

business devel opment

manager
3.89

customer service 

representative
3.29

credi t manager 3.21

relationship offi cer 2.84

business operations 27.82

investmen t banking 12.13

sales professionals 9.43

business analyst 7.08

relationship manager 6.43

co llection manager 4. 00

credi t manager 3.55

business devel opment 

manager 3.24

bra nch manager 3.12

customer service

representative 2.95

Junior level (0-5 years)

Middle level (6-14 years)

business operations 21.33

investmen t banking 16.17

business analyst 8.45

bra nch manager 7.46

co llection manager 6.18

credi t manager 5.70

product manager 4.10

risk analyst 3.51

sales professionals 3.35

compliance manager 2.84

Senior level (>=15 years)

business operations 30.87

investmen t banking 11.21

business analyst 7.10

sales professionals 6.05

co llection manager 4.86

bra nch manager 4.48

* the numbers reported are in percentage



manufacturing & automotive job distribution

across experience levels.

tier-1 cities

Chennai 

shows a

significant 

rise in

rankings 

across all

levels

Senior level (>=15 years)

chennai 22.16

bengaluru 22.11

delhi-ncr 19.05

Middle level (6-14 years)

bengaluru 32.19

Junior level (0-5 years)

chennai 14.79 hyderabad 12.34

bengaluru 25.30

pune 14.26 pune 11.03

delhi-ncr 18.10

delhi-ncr 13.92 mumbai 6.82

chennai 16.05

hyderabad 10.06 kolkata 4.69

pune 14.06

mumbai 9.97 ahmedabad 1.80

mumbai 10.57

hyderabad 9.03
kolkata 3.08

ahmedabad 1.74

kolkata 4.33

ahmedabad 2.58

* the numbers reported are in percentage



manufacturing & automotive

job distribution across experience levels.

tier-2 cities

Jaipur jumps 

up the

rankings to 

claim the top

spot in junior 

and senior

level hiring

Surat and

Ludhiana make 

a strong and 

impressive

entry into the 

Top 10 tier-2 

cities for

manufacturing 

& automotive 

talent demand 

across all levels

jaipur

vadodara 20.16

indore 7.66

chandigarh 6.45

thane 6.05

ludhiana 6.05

nashik 5.65

lucknow 5.24

coi mbatore 3.63

goa 3.23

jaipur 15.00

coi mbatore 12.40

vadodara 11.51

thane 9.31

indore 6.74

nashik 5.79

chandigarh 5.74

kochi 5.67

lucknow 4.14

goa 3.69

Junior level (0-5 years)

Middle level (6-14 years)

vadodara 21.16

thane 15.17

coi mbatore 12.46

jaipur 10.92

chandigarh 5.89

nashik 4.44

lucknow 3.29

indore 3.19

kochi 3.19

ludhiana 3.00

Senior level (>=15 years)

27.42

* the numbers reported are in percentage



manufacturing & automotive

job distribution by skills.

The roles of 

service

management 

and automation 

engineer make

an impressive

entry into the 

top 10 skills in 

demand for the 

manufacturing 

& automotive 

industry

Middle level (6-14 years)

production manager 34.75

supply chain/logistics 14.71

operations management 11.46

quality manager 10.68

design engineer 10.67

process engineer 5.64

service management 5.39

plant/factory manager 2.15

automa tion engineer 1.71

r&d 1.12

Junior level (0-5 years)

production manager 26.13

supply chain/logistics 17.94

design engineer 12.17

operations management 11.56

quality manager 10.35

service management 6.54

process engineer 5.83

r&d 3.29

automa tion engineer 1.85

plant/factory manager 1.18

Senior level (>=15 years)

* the numbers reported are in percentage

producti on manager 29.55

quality manager 16.23

operations management 13.97

supply chain/logistics 11.63

design engineer 7.97

process engineer 4.90

plant/factory manager 4.62

service management 4.06

r&d 3.04

quality engineer 1.07



IT job distribution

across experience levels.

The ‘March of 

the Global 

Capability 

Centers 

Brigade’ has 

boosted

demand in 

most tier-

1 cities

tier-1 cities

bengaluru 27.09

hyderabad 17.75

delhi-ncr 17.45

chennai 11.09

pune 10.14

mumbai 9.46

kolkata 4.37

ahmedabad 2.65

Junior level (0-5 years)

Senior level (>=15 years)

bengaluru 28.45

delhi-ncr 16.75

hyderabad 15.10

pune 13.67

chennai 9.38

mumbai 9.38

ahmedabad 4.40

kolkata 2.88

Middle level (6-14 years)

bengaluru 33.90

hyderabad 19.48

delhi-ncr 12.79

pune 10.70

chennai 10.09

mumbai 9.08

kolkata 3.19

ahmedabad 0.79

* the numbers reported are in percentage



Surat and 

Ludhiana 

make an 

impressive

entry among 

the tier-2

cities for IT

talent 

demand

Surat features 

in the Top 10 

list for junior 

hiring and

Ludhiana ranks 

a strong

seventh in 

senior hiring

IT job distribution

across experience levels.

tier-2 cities

jaipur 18.18

kochi 12.99

indore 11.98

chandigarh 7.85

mohali 5.04

coi mbatore 4.38

lucknow 3.71

thiruvananthapuram 3.60

vadodara 3.18

surat 2.91

jaipur

indore 17.07

chandigarh 10.48

thiruvananthapuram 8.58

kochi 8.13

coi mbatore 3.70

ludhiana 3.16

lucknow 2.89

nagpur 2.62

nashik 2.35

Junior level (0-5 years)

kochi

indore 10.17

jaipur 9.76

chandigarh 8.53

coi mbatore 8.15

thiruvananthapuram 7.13

mohali 5.14

vadodara 3.87

mysore 3.70

nagpur 3.36

Middle level (6-14 years)

21.10

Senior level (>=15 years)

20.78

* the numbers reported are in percentage



For the first 

time, the role 

of Salesforce 

developers 

makes an

entry into the 

skills portfolio 

in demand for

the IT industry

The demand for 

NLP specialists 

and ethical 

hackers has 

increased in

both tier-1 and 

tier-2 cities

IT job distribution by skills.

agile &

project management 6.62

software engineer 4.36

cloud architect /

computing 3.84

hardware engineer 3.74

database administrator 3.72

data scientist 3.61

networking professionals 2.82

Middle level (6-14 years)

java developer 9.85

salesforce developer 6.96

sap professionals 6.83

Junior level (0-5 years)

salesforce developer 12.57

java developer 6.99

animation &

graphics professionals 4.75

agile &
project management 4.47

hardware engineer 3.85

software engineer 3.78

database administrator 3.67

data scientist 3.27

sap professionals 3.14

java developer script 3.08

Senior level (>=15 years)

salesforce developer 16.03

animation &

graphics professionals 8.81

java developer 5.53

agile &

project management 4.93

front end developer 3.91

hardware engineer 3.64

database administrator 3.60

windows specialist 3.53

networking professionals 3.42

cloud architect/computing 2.92

* the numbers reported are in percentage



PHL job distribution across experience levels.

tier-1 cities

Tier-1 cities 

show diverse 

and exciting

PHL strengths. 

Bengaluru is 

India’s leading 

biotech hub, 

Hyderabad the 

life-sciences 

capital, and 

Delhi-NCR and 

Mumbai are 

major R&D 

hubs

Junior level (0-5 years)

bengaluru 21.51

delhi-ncr 18.51

hyderabad 16.80

chennai 15.78

mumbai 14.65

kolkata 5.41

pune 4.20

ahmedabad 3.15

Senior level (>=15 years)

bengaluru 21.45

hyderabad 16.69

delhi-ncr 16.57

chennai 16.12

mumbai 15.78

pune 5.33

kolkata 4.88

ahmedabad 3.18

Middle level (6-14 years)

bengaluru 28.29

hyderabad 22.28

mumbai 15.61

delhi-ncr 11.44

chennai 10.65

pune 5.59

kolkata 3.69

ahmedabad 2.45

* the numbers reported are in percentage



PHL job distribution across experience levels.

tier-2 cities

Jaipur,

Chandigarh, 

Kochi and Goa 

make big leaps 

to top ranks at 

different levels 

of hiring

demand in the 

PHL industry

jaipur

chandigarh 10.81

thiruvananthapuram 8.11

indore 7.43

kochi 7.43

visakhapatnam 7.43

vadodara 6.76

goa 6.08

ludhiana 6.08

coi mbatore 6.08

Junior level (0-5 years)

jaipur 9.03

kochi 9.01

chandigarh 8.58

lucknow 8.09

indore 7.40

mohali 7.24

vadodara 6.88

coi mbatore 6.20

thane 5.04

goa 3.94

Senior level (>=15 years)

12.16Middle level (6-14 years)

chandigarh 10.96

goa 10.96

vadodara 9.04

thane 8.08

visakhapatnam 7.50

indore 6.73

lucknow 5.58

jaipur 4.42

kochi 4.42

mohali 4.23

* the numbers reported are in percentage



PHL job distribution by skills.

Management 

professionals, 

drug analysts, 

formulation 

scientists and 

bioinformatics 

scientist are

now in demand

in the PHL 

industry

Junior level (0-5 years)

specialty doctors 34.24

research analyst 21.13

api 15.08

production 9.55

management 8.07

staff nurse 3.31

pharmacist 2.23

medical coder 2.17

medical officer 1.54

medical representative 0.92

Middle level (6-14 years)

management 32.51

research analyst 21.31

speciality doctors 16.26

api 15.27

production 12.26

medical officer 0.68

formulation scientist 0.48

pharmacist 0.38

drug analyst 0.20

medical coder 0.14

Senior level (>=15 years)

speciality doctors 23.09

research analyst 22.29

* the numbers reported are in percentage

management 21.69

api 13.05

production 12.25

medical coder 1.81

medical officer 1.61

microbiologist 1.20

formulation scientist 0.60

medical representative 0.60



retail, FMCG & FMCD job distribution across experience levels.

tier-1 cities

Delhi-NCR 

jumps

significantly 

ahead in hiring 

demand

across all

levels

Junior level (0-5 years)

bengaluru 27.43

delhi-ncr 23.04

mumbai 13.79

hyderabad 13.44

chennai 10.40

kolkata 4.74

pune 4.68

ahmedabad 2.50

Senior level (>=15 years)

delhi-ncr 34.47

bengaluru 18.45

chennai 14.20

hyderabad 9.83

kolkata 8.37

mumbai 7.04

ahmedabad 5.10

pune 2.55

Middle level (6-14 years)

bengaluru 35.88

mumbai 17.59

delhi-ncr 15.47

hyderabad 13.98

chennai 8.11

kolkata 3.17

pune 3.09

ahmedabad 2.70

* the numbers reported are in percentage



Jaipur makes 

a major leap 

to lead in

hiring

demand 

across all 

levels

Ludhiana and 

Surat enter the 

list of top 15 

tier-2 cities for 

the first time in 

the retail, 

FMCG & FMCD

sector

retail, FMCG & FMCD job distribution across experience levels.

tier-2 cities

jaipur

indore 12.44

chandigarh 8.61

lucknow 7.18

nagpur 5.26

ludhiana 5.26

kochi 4.31

coi mbatore 4.31

goa 4.31

bhopal 3.83

Junior level (0-5 years)

jaipur 21.44

chandigarh 8.29

lucknow 7.82

kochi 7.76

indore 7.60

mohali 5.05

coi mbatore 4.92

goa 4.69

nagpur 4.67

mysore 3.69

Senior level (>=15 years)

28.71

jaipur

kochi 7.51

bhopal 7.28

indore 6.84

chandigarh 6.84

mohali 6.62

ludhiana 5.08

coi mbatore 4.64

lucknow 4.42

thane 3.53

Middle level (6-14 years)

23.18

* the numbers reported are in percentage



The demand 

for fashion / 

graphic / 

accessory 

designers

ranks a strong 

first at all 

levels

For the first 

time, product 

analyst and

e-commerce 

executive roles 

feature among 

the top ten skill 

buckets levels 

for the retail, 

FMCG and 

FMCD industry

retail, FMCG & FMCD job distribution by skills.

Junior level (0-5 years)

Middle level (6-14 years)

fashion/graphic/

accessory designers 40.45

Senior level (>=15 years)

fashion/graphic/

accessory designers 31.68

store manager 26.57 

retail/visual

* the numbers reported are in percentage

fashion/graphic/ 

accessory designers 32.50

retail/visual

merchandising 25.56

merchandising

quality assurance

19.14

10.56

store manager 25.82 store manager 8.35 apparel/garment

technician 2.81

retail/visual quality assurance 6.02

merchandising 20.07 franchising 2.64

franchising 4.74

quality assurance 5.58 r&d professionals 1.98

category manager 4.03

franchising 2.93 category manager 1.65

apparel/garment

category manager 2.37 technician 3.89 area manager 0.66

apparel/garment r&d professionals 2.66 ecommerce executive 0.66

technician 2.23

pro duct analyst 1.61

pro duct analyst 2.16

ecommerce executive 1.47

r&d professionals 1.96

sales executive 1.58



energy & utilities job distribution across experience levels.

tier-1 cities

Mumbai shows 

immense

potential in the 

energy and

utilities sector, 

with a notable

rise in hiring 

demand 

across all

levels

Junior level (0-5 years)

bengaluru 23.81

mumbai 20.58

chennai 17.29

delhi-ncr 14.44

hyderabad 8.52

pune 7.96

kolkata 4.80

ahmedabad 2.60

Senior level (>=15 years)

mumbai 26.49

delhi-ncr 18.87

bengaluru 16.39

chennai 14.24

pune 6.95

ahmedabad 6.79

hyderabad 6.29

kolkata 3.97

Middle level (6-14 years)

bengaluru 28.36

mumbai 18.86

chennai 17.68

delhi-ncr 12.43

pune 7.48

hyderabad 7.05

kolkata 5.17

ahmedabad 2.99

* the numbers reported are in percentage



Vadodara 

moves to the 

top of the 

table among

tier-2 cities in 

hiring

demand at all 

levels

Surat and 

Ludhiana, new 

entrants to the 

list of tier-2 

cities, rank

among the Top 

15 across

different levels

energy & utilities job distribution across experience levels.

tier-2 cities

Junior level (0-5 years)

vadodara 21.54

jaipur 11.62

thane 10.32

indore 9.22

kochi 8.82

chandigarh 6.91

lucknow 4.81

coi mbatore 3.71

surat 2.81

nashik 2.61

Senior level (>=15 years)

vadodara 43.10

kochi 13.79

jaipur 12.07

indore 10.34

chandigarh 6.90

coi mbatore 5.17

ludhiana 3.45

bhopal 1.72

kanpur 1.72

mysore 1.72

Middle level (6-14 years)

vadodara 41.34

coi mbatore 13.98

kochi 7.60

jaipur 7.29

thane 5.78

nagpur 4.56

chandigarh 3.34

nashik 3.34

indore 2.74

bhopal 1.52

* the numbers reported are in percentage



energy & utilities job distribution by skills.

The roles of lead 

maintenance 

technician,

welding

specialist and 

draughtsman 

make a visible 

entry into the 

skills demand 

list for the

energy &

utilities industry 

this year

Junior level (0-5 years)

technical engineer 34.16

supply/production/

space planning 22.70

other technical roles:

t&d 19.02

plant/factory manager 7.51

lead maintenance

technician 3.75

design engineer 3.68

quality assurance 2.79

electrical engineer 1.81

welding specialist 1.28

assistant manager 1.18

Middle level (6-14 years)

technical engineer 33.43

supply/production/

space planning 17.16

lead maintenance 

technician 12.42

other technical roles:

t&d 12.20

plant/factory manager 11.67

design engineer 3.60

quality assurance 3.18

assistant manager 1.96

electrical engineer 0.96

deputy manager 0.93

Senior level (>=15 years)

technical engineer 42.82

* the numbers reported are in percentage

supply/production/

space planning 18.22

other technical roles:

t&d 12.30

plant/factory manager 11.85

lead maintenance

technician 6.15

general manager 3.64

design engineer 1.59

electrical engineer 0.91

quality assurance 0.91

assistant manager 0.46



our recommendations.

for employers for talent

Create and nurture a brand and culture that resonates with clear 

organizational values, and the aspirations of the righ t talent at the 

righ t locations

Step ahead with conf idenc e in your career path, armed 

with relevant skills

Be purposefully flexible in building the righ t blend of wor k models

and policies that are cognizant of physical and emotional

well-being of people

Look at opportunities across industries and locations that hold 

promising outcomes for the future –  and invest in skilling yourself to 

grasp them

Establish positive learning experiences in terms of training and 

certifications, on-the-job experience and career progression

Proactively p ut your hand up for opportunities that are nascent 

today, b ut hold promise for tomorrow

Drive opportunities for internal upward mobility through restructured 

talent management programs. This will earn employee trust to give ou t 

their best in performance

Be open to mov in g vertically and laterally —  gr owth opportunities

come f ro m all directions

Be co nfident of hiring junior level candidates, and skilling them to 

meet your needs

Be smart in your choice of locations –  as this report shows, tier-2 

cities have become undeniable hotspots of career growth and 

opportunities

Collaborate with academic institutions to design an industry-driven 

curriculum, and enhance employability of graduates stepping into the 

corporate world

As you gain in experience, be intelligently flexible to possibilities 

that can elevate you in the righ t industry at the righ t locations

Optim ize technology investments to create value for both the 

organization and to retain the right talent

Keep an open mind in opting for location-agnostic models of work



Thank You
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